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June 2024 Examination
1. In a manufacturing facility situated in Pune, India, female workers have raised concerns about disparities in remuneration when compared to their male counterparts. The factory management is committed to addressing these issues in line with the Equal Remuneration Act, 1976. As a legal consultant specializing in labor laws for factories, provide a comprehensive set of recommendations to the factory management to ensure compliance with the Act. Consider measures to identify and rectify gender-based wage gaps within a factory setting, taking into account factors such as job roles, working conditions, and any specific challenges or considerations pertinent to the manufacturing environment. (10 Marks)

Ans 1.

Introduction:

Gender-based wage disparities have long been a significant concern in the workforce, including within manufacturing facilities like the one in Pune, India. The Equal Remuneration Act, 1976, stands as a pillar in the effort to ensure gender equality in terms of compensation. However, despite legislative provisions, gender pay gaps persist, necessitating proactive measures from management to address and rectify these discrepancies. In this context, as a legal consultant specializing in labor laws for factories, providing comprehensive recommendations to the factory management becomes crucial. This entails not only ensuring compliance with the Equal Remuneration Act but also fostering an environment of equity and fairness in 
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2. In a textile mill located in Coimbatore, India, there have been concerns raised by pregnant employees regarding maternity benefits and related provisions under The Maternity Benefit Act, 1961. The mill management is keen on ensuring compliance and supporting the well- being of pregnant employees. As a legal consultant specializing in labor laws, provide a set of recommendations to the mill management to ensure adherence to the Act. Include considerations for maternity leave, working conditions for pregnant employees, benefits during the maternity period, and any recent amendments to the Act that might impact the mill's policies.     (10 Marks)
Ans 2.
Introduction:

The Maternity Benefit Act, 1961, is a crucial legislation in India aimed at safeguarding the rights of pregnant women in the workforce. Its provisions encompass various aspects such as maternity leave, working conditions for pregnant employees, and benefits during the maternity period. In the context of a textile mill in Coimbatore, where concerns regarding maternity benefits have been raised, it becomes imperative for the management to ensure compliance with the Act while prioritizing the well-being of pregnant employees. This requires a thorough 
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3. In a call center based in Bangalore, India, there is a growing dispute between the customer service representatives and the management concerning working hours and performance- related incentives. The employees argue that the extended working hours negatively impact their work-life balance, while the management asserts that it is essential for meeting client demands. The tension has led to a decrease in productivity and an increase in grievances. Both parties are open to external intervention to resolve the dispute.

a. As an industrial relations expert, the call center management is seeking advice on opting for voluntary arbitration to address the issues raised by the customer service representatives. Outline the advantages and disadvantages of voluntary arbitration, the process involved, and how it can be initiated. Provide insights into how voluntary arbitration can be a viable alternative to litigation in resolving the dispute, considering the specific concerns of the call centre employees.   (5 Marks)

Ans 3a.

Introduction:

In the context of a growing dispute between customer service representatives and management in a call center in Bangalore regarding working hours and performance-related incentives, the option of voluntary arbitration emerges as a potential mechanism for resolving the conflict. As an industrial relations expert, it's crucial to assess the advantages and disadvantages of voluntary arbitration, the process involved, and its suitability as an alternative to 
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b. Simultaneously, the customer service representatives are considering formal legal avenues, such as adjudication, to address their grievances. As a legal consultant, explain the process and implications of adjudication in the context of resolving industrial disputes. Highlight the role of labor courts, the legal framework surrounding adjudication, and the potential outcomes that may arise from pursuing this path. Consider the factors that both parties should weigh when deciding whether to opt for adjudication.      (5 Marks)

Ans 3b.

Introduction:

In the midst of a dispute between customer service representatives and management in a call center in Bangalore, the consideration of formal legal avenues, particularly adjudication, has emerged as a potential course of action for the employees to address their grievances. As a legal consultant, it's essential to elucidate the process and implications of adjudication in the context of resolving industrial disputes, considering the role of labor courts, the legal framework, and the 






