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1. Grasshoppers Corporation is a 2-year-old start up into landscaping and have a lot of corporate accounts to their credits. They have a staff of 10 architects, 12 landscape experts and 25 Gardeners. They are about to employ one designer, Indu Kamat. However, in her final interview, she shared that she is pregnant and she intends to work until her full term and being a designer, she does not need to be on the field all the time. She can work her designs up through photos and videos while she will be at home. However, Grasshoppers rejected her, in spite of Indu being the best fit for the job among all the other candidates. As a reason for rejection, the HR Manager showed Indu the provisions under the Maternity Benefit Act, 1961. Please list out the said provisions in details for the answer. (10 Marks) 

Answer:
Introduction

The Maternity Benefit Act, 1961, was enacted by the Indian government to provide benefits to women who became pregnant. According to this act, during their maternity leave, women who are regular employees of any business are required to work at a particular establishment. Similarly, they can take time off after and before having a kid. The company is also providing maternity benefits to female employees due to incorporating this act into their management structure. However, the esteemed Prime Minister of India, Narendra Modi, has authorized this act and, following an amendment passed in Parliament in 2016, has implemented these maternity benefits for women in India.
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2. Mr.  Dabhade is a retired chemical engineer from a large private organization. He wants to start a water purifier plant (for producing bottled water) outside his town in the Industrial Area. Please elaborate on the points of General duties of the occupier and manufacturer under Factories Act, 1948 (10 Marks) 

Answer:

 Introduction

The Factories Act of 1948 is a valuable enactment and constructive act, and its intentions are admirable. The primary goal of this act was to protect laborers' interests and prevent the sale and misappropriation of their benefits in the course of business. In a similar vein, the other goal is to learn about the essential people who work for the Indian government and government support at their place of employment. It does, however, assist in bringing obligations, varied commitments, and industrial facilities into the commercial world. More importantly, the confidence in the choices of courts and amendment acts has broadened to include the nature and ideas of occupier's unique processes and dangerous verses, which are particularly prevalent in manufacturing factories and plants in 

3. After completing his qualification in Labour Law, Dinesh has been searching for a job. However, due to the lockdown during Pandemic, it has been proving to be complicated. One of his seniors from his college approached him through social media and informed him of an open position of junior labor officer in an automobile company. The company has been in the news for its constant tussle with the unions and worker groups. Dinesh decides to concentrate his preparation towards the topic of 'Industrial Disputes.' In light of the case, please answer the following questions:

a) List down the points under measures for Industrial Peace. (5 Marks) 

 Answer:

Introduction

Industrial disputes are disagreements between employers and employees or between employees and employers related to non-employment, employment, employment terms, or labor conditions. Workers who are not disturbed from their job security and working as permanent workers are considered industrial peace. Furthermore, the lack of job opportunities and work security in the wake of the coronavirus outbreak is a source of contention.

Concepts and Application

Progressive management: In the same way, a forward-looking vision and successful governance contribute to the expansion of the industrial enterprise. Aside from that, this management is conscientious because of its responsibilities and obligations to firm owners or business executives, the nation, employees, and consumers. On the other hand, leadership must take into account workers' rights, 

