Organization Culture
1. Leaders such as Steve Jobs and Ratan Tata play a critical role in creating a strong organizational culture. Explains the factors through which they create such a culture. How do Learning Leaders create a learning culture within the organization? (10 Marks) 
Answer:
Introduction:
The need for a code of conduct for a group that had the goodwill to be ethical, even during the most intimidating periods of the Indian regulatory system, the License Raj, would be questioned. For this, there was a powerful reason. The culture and tradition of Tata varied from business to business for a long period of time. There was no defined culture, except that embodied in J.R.D. Tata and other Tata stalwarts' leadership style.
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2. Goodwill Chemicals wants to carry out a Culture assessment exercise in their organization. Enumerate the 10-step process advocated by Edger Schein for culture assessment. (10 Marks) 
Answer:
Introduction:
With the trends of globalisation around the world, organizational studies and their

More importance has been gained from organizational cultures. However, there remains a limited empirical understanding of organizational culture in the context of Building Construction.

To understand w
3. a. Explain 4 types of Cultures given by Handy. (5 Marks) 
Answer: 
Introduction:
How is it that individuals are handled completely differently in one business than in another? In the early seventies of the last century, American scientists Charles Handy and Roger Harrison were researching this age-old question. Roger Harrison, professor of occupational psychology, and Charles 
